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Diversity Statement 
  
  
Ian Sayer & Co recognises that in order to deliver the appropriate service to our customers 
our staff need to be representative of the diverse communities we operate in.  The Partners 
are committed to developing a work ethic in which fairness and equality of opportunity are 
central to our working relationships.  
  
We oppose all forms of prejudicial discrimination on the grounds of age, disability, ethnic 
origin, nationality, gender, religious belief, HIV or other medical status, social or economic 
status, marital status or sexuality.  
  
We aim to employ people with a wide range of skills, and from a diversity of backgrounds, in 
order to make the organisation more adaptable, understanding and receptive with regards to 
the services we wish to offer.   
  
We are committed to equality of opportunity in all areas of employment, including 
recruitment, development and promotion.  
  
Diversity is fundamental not only to our employment practices but also to the way in which 
we deliver our services.    
  
 


